Employability skills is a non-technical skill required by individuals who want to enter the world of work. Employability skills can support the various activities and career development of a person in the world of work, and giving more adventages for the person and for the work environment. Elements of employability skills according to the ILO are: a) basic skills: communication, b) thinking skills: problem solving and innovative thinking, and c) affective skills: responsibility, positive attitude towards work, efficiency, interpersonal skills, teamwork, self-confidence, positive self-image, Adaptability, flexibility, enthusiasm, motivation, discipline, self-management, tidy, honesty, integrity, and the ability to work unattended. Employability skills for Vocational High School (SMK) students is very important, so that need to be developed through the career guidance services
INTRODUCTION
The current job market requires skilled people who not only rely on technical skills, but also on cognitive skills and non-cognitive abilities notably called as life skills [1] . Employability skills are one among the entire lifeskills that are mainly required. These skills are non-technical skills which are equipped for individuals who need to enter on job entry in order to survive in the world of work, to develop a career in the workplace in which they are involved in, and to develop themselves in the type of other works [2] .
In the increasing needs of the workforce against the employability skills, there is an interesting evidence showing that there are still graduates of higher education who have a weakness in terms of employability skills [3] . In addition they feel that they obtain unadequate skills during learning in colleges. Thus, they are less confident to compete in the workplace even though they are highly keen on the other types of skills [4] . In contrast, there is also a difference of views between employers and students about the needed skills in the workforce [5] . This needs to be addressed well because the weakness in terms of employability skills might be one of the causes that the graduates from medium and high education are less received in the workplace [2] .
Employability skills possessed by a person has a positive correlation with the career adaptability [6] and support the ability of coorporating with others in workplace [7] . This disclosed a logical reason of the importance of employability skills to help supply the graduates of universities and vocational schools to be accepted in the workplace. This can be seen based on the results of the survey of NACE in 2002 to 457 leaders of companies about the most important quality demanded towards an employee, the row results are as follows the ability to communicate, honesty and integrity, the ability to cooperate, interpersonal skills, ethical behavior, motivation and initiative, adaptability, analytical power, computer capabilities, the organization abilities, detail-oriented, leadership, confidence, friendly, polite, thoughtful, humorous, creative, GPA, and entrepreneurship capabilities [8] .
Employability skills become the requirements desired in the workforce against the prospective workers [9] . The workforce in the field of industries in Malaysia, Japan, Singapore, and Hong Kong strongly highly emphasize on the importance of employability skills [10] . In the context of Indonesia, the discussion of employability skills were recently crowded around the 2000's marked by thunderstorms, and the decision of the Minister of manpower and transmigration (Menakertrans) in 2003 about The determination of the Standard of national Work competence in Indonesia [11] .
Irma revealed that entrepreneurs in Indonesia also disclosed an important valuation on employability skills [12] . There are 20 kinds of the basic skills required by the industry in Indonesia, and honesty occupies the highest position, followed by ethics in work, responsibility, discipline, and upholding safety in work [13] . The entrepreneurs expect that employability skills on university graduates should be on high level so that graduates are keen to compete in the global market competition [14] . Employability skills are not only required for university graduates, but also for the work force who are from senior high school graduates [15] .
Unfortunately, higher education institutions and secondary schools have not been able to equip the graduates optimally in accordance with expectations. One of the constraints in providing employability skills provision to students is the teachers' low level of understanding about it and the absence of a clear curriculum that set out the employability skills [12] . Moreover, it is because there has not been regulation governing what employability skills which must be owned by the college graduates [16] . This often gives rise to a different perspective of employability skill needs given by education world with the needs required by the workforce [17] [18] . Therefore it is important for the stakeholders of education world to give more attention in the development of employability skills for the participants or students and the notable Alumni [19] . Moreover, it is also necessary to build a good integration between the world of work with the education world [20] [21], as well as providing a non-technical skill description that must be prepared by the students [22] [23] . The formulated purpose of this is to prepare the graduates to have a good readiness in entering into job entry after his studies. Employability skills development also requires the involvement of the Government and enterpreneurs to clarify actual softskills prioritized in the workplace [24] .
A discussion about the importance of employability skill has been widely discussed at the college level, however, the essential point is not only on colleges that need to ensure employability skills, but also at the level secondary education notably in SMK in which it is indeed prepared to have proficiency in the working world. Among the goals of SMK establishment listed in Act No. 20 of 2003 is to develop the potential students to be citizens who have the precious, healthy, learned, accomplished, creative, independent, democratic and accountable.
Permendiknas No. 22 in 2006 disclosed that vocational education aims to improve intelligence, knowledge, personality, attitudes, and noble, as well as the skills of learners to live independently and follow further education in accordance with the specific major. Unfortunately the implementation of goals of SMK's existence proved to be not reached optimally. The evidence shows that the Central Bureau of statistics alerts data that the largest unemployment rates in Indonesia per February 2016 are SMK graduates. From the total unemployment of 7.02 million SMK people donate the largest numbers (9.84%). In addition to the employment field factor, the quality of education also triggers the its height because education world has not exactly responded what things need to be prepared by its graduates to enter the workforce [25] .
The high number of unemployment figures on SMK level essentially indicates there are less things in preparing SMK graduates to enter in the workplace, one fundamental preparation is employability skills [26] . Guidance and counseling as part of an inseparable in the process of education must take a leading role in preparing SMK students to have work qualification. In this case, nontechnical skills or employability skills are notably required for the success in the world of work. By owning understanding and supply employability skills, it is demanded that the SMK graduates will be much better to be able to demonstrate the competitive power in the workplace.
It particularly needs a good integration of efforts between the world of work and the education world to enhance the SMK students' employability skills. Integrating the workforce and education, one of which can be done in a way and dispersed the efforts increased employability skills the students is through integrating education curriculum [27] [28] , make it closer to the college world with the workforce [29] , or through the learning process of the students in the classroom [30] [31] . Other strategies that can be done is to optimize the program of career guidance services for students. This is because career guidance program is proven effectively improve employability skills on students in higher education [32] [33] . Career guidance program would be optimized since the program paid attention to students' needs at each level [34] .
According to Surya, career guidance becomes one of the programs that are particularly important in the career development for students in Indonesia because the majority of graduates get more preparations on competency which concerns on hard skills (academic skill and vocational skill in the form of knowledge and skills) [35] . However, they are notably weak in the construction of soft skill competencies (personal skills and social skills) such as proficiency in self-understanding, confident, rational thinking of responsibility, discipline, willpower, honest, collaborative skills in workplace, values that should be embraced in the workplace, the ability to adapt with the changes. SMK graduates not only master the hard skill, but also they ought to master the soft skill as a proponent of hard skill to be able to work productively, and well-qualified [22] . In addition, the career guidance program can also help students to improve career planning [35] [36] , and career maturity [37] . This needs to be conducted by students as an effort to equip them to prepare entering the world of work [38] [39] . Based on the stated background above, the author intends to encourage a study to carry out career guidance program in order to improve employability skills of SMK students.
DISCUSSION

Employability skills
Basic concepts of Employability skills
Robinson explained that employability skills are the fundamental skills needed by someone to seize, retain, and carry out his duties properly, employability skills cover the skills, attitudes, and behaviors that help a person to be able to cooperate with others in their work, as well as being able to adapt to the changing demands of the job [40] . Knight and Yorke proposed employability skills as a skill, understanding and personal attributes that make graduates more likely to get a job and to be successful in their job choices, provide benefits for individuals who own it, work environment, society and any economics [41] [42] . Whereas Sanders and Grib stated that employability skills are characteristics owned by a person who is related to the ability of working and wishes to continue to engage in the activity of the working world [43] .
Bloom and Kitagawa in The Conference Board of Canada employability skills explained that employability skills are the generic skills, attitudes and behaviours that are desired by employers against new workers and these skills can be developed through various training programs [44] . Overtoom defined the employability skills as basic skills which represent the essential capabilities and functions in the knowledge, skills, and attitudes essential required by the workforce of the 21 st century, as well as necessary for career success at all levels of work and for all levels of education [45] . Weaver and DeLuca et Al argued employability skills as personal, social, behavioral, and daily living habits which have been identified as being important to the employers and workers who will enter on job entry, employability skills are great life skills to be taught as the necessity of teaching the basic skills [17] . Confederation of British Industry explained that employability skills are the qualities and competence owned by an individual that is required in order to meet the needs of entrepreneurs and customers and is a skill that help to realize the aspirations and potential of individuals at work [46] .
In the workforce, employability skills have been widely known despite their naming sometimes differ between one country with another. It is as mentioned by Wilton that the other terms of employability skills is core work skills, both refer to the same sense which is the skills required by the workforce needs to be owned by every individual, men and women, in order to be able to work with a qualified result [47] .
National Centre for Vocational Education
Research listed various terms of employability skills in some countries. For example in 1) United Kingdom: the core Skills, key skills, general skills, 2) New Zealand: essential skills, 3) Australia: key skills, skills for work, generic skills, 4) Canada: Skills for work, 5) United States: basic skills, important skills, knowledge of how to work, generic skills, 6) Singapore: critical thinking skills, 7) France: skills that can be transferred, 8) Germany: 9 key Qualifications) Switzerland: interdisciplinary Goals, as well as 10) Denmark: independent qualification Process [48] .
Some organizations or associations also provide terminology regarding the employability skills, for instance, ASEAN uses the term core work skills; Latin America uses the term Key Competencies, Work Competencies; European Cmsn uses the term Key Competencies; The OECD uses the term Key Competencies; ILO uses the term Core Work Skills/Core Skills for Employability; and EVA-GMR uses Transferable Skills [47] . In addition, core skills, key skills, trasnferable skills, general skills, non-technial skills, soft skills, essential skills are some of the similar terms used as employability skills according to NCVER [2].
ILO as an International Labour Organization under the auspices of the United Nations gives a definition about employability skill as a skill, knowledge, and competencies that can improve the ability of employees to survive on their work, develop their career and overcome obstacles they face, and can easily get another job in the workplpace if they are willing to [49] . Further perspective according to ILO employability skills enable individuals to continue to acquire and apply
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new knowledge and skills. For terminology, ILO uses the term core work skills or core skills for employability. A publication of the Confederation of British industry (CBI) in 1998 defined the employability skills as a quality and competencies required to meet the changing needs of employers and customers and with realizing the aspirations and potential of a person [50] .
Yorke explained that the employability skills are the skills, understanding, and personal attributes which make the graduates are more likely to get a job and succeeding in the job they choose [51] . Employability skills are generic skills required by all levels of the work type [48] . Bennet mentioned that the greatest challenge faced by the education world nowadays is producing alumni who have the adequate abilities in terms of academic (academic skills), skills mastery (technical skills), and in terms of the ability of employment (employability skills) [25] .
On the other hand, according to Pandang argued that employability skills are one of the main skills that become the main consideration of indicators by business owners and company leaders in receiving employees [47] . Employability skills are mainly important because job demand in modern era demands initiative, flexibility, and a person's ability to handle a variety of tasks [25] . Therefore, students need to be suppoerted with a set of skills to achieve success in the professional world [52] .
A study in Singapore showed some employability skills that are desired by the industrialized world of the prospective workers [41] .
The results of such research shows there are 9 types of employability skills that are particularly needed by the industrialized world. The following lists in sequence starting from the highest to the lowest are, teamwork, problem solving skills, planning skills, emotional labour, Literacy skills, influencing skills, physical skills, Leadership skills, numeracy skills. According to the Australian Chamber of Commerce and Industry (ACCI) and the Business Council of Australia (BCA), employability skills are required not only the skills to get a job, but also to progress within the company so that it can reach someone's potential and contribute successfully on the strategic direction of the company.
From some of the above explanations, it can be concluded that the employability skills are nontechnical basic skills needed by every individual who wish to enter into job entry. These skills become very important because it can support a person's career development activities and in the workplace, not only benefits to the success personally, but these skills can impact for the working environment (companies, offices, establishments) since the employees own these skills.
The elements of Employability skills
Robinson divided the employability skills into three elements, as follows; (a) the Basic Academic Skills of these skills such as reading, writing, science, math, oral communication, and listening. (b) Higher-Order Thinking Skills, these skills include learning, reasoning, creative thinking, decision making ability, and problem solving. (c) Personal Qualities, these skills include the attitude of responsibility, self-control, self confidence, social skills, honesty, ability to adapt, have intergrity, punctuality, ability of working in a team, good working attitude, have a purpose in life, eyecatching, cooperative, having self-motivation and self-management [40] .
Employability skills according to Hanafi he proposed to divide them into three elements (1) basic skills include reading, writing and calculating; (2) interpersonal skills include communicating and working in a team; and (3) self-attributes such as the ability to learn and how to deal with changes that always occur in the community [25] . Whereas, Yahya has formulated the employability skills into 3 main types, namely: a) academic skills including the ability to resolve the issue, the ability of critical thinking, communication skills, and mathematical abilities; b) personal skills, including the attitude of responsibility, positive attitude, and the ability to adapt; and the third 3) skills in team work, including the ability to cooperate with others, and the ability to be involved in certain projects [45] . While Through cited some employability skills needed by the workplace, such as: team work, leadership, positive attitude, communication, problem-solving, numeracy, cultural sensitivity, commercial [53] .
In Malaysia University of Technology, there are seven types of employability skills that become the emphasis for students who will be graduating, such as: a) Communication Skills, b) Team working, c) Problem Solving, d) Adaptability e) Lifelong Learning, f) Self-Esteem, g) Ethics & Integrity [45] . Gibson & Mitchell lays out that according to the National Association of Colleges and Employers (NACEWeb) there are 10 primary skills in which they are the most important and mainly needed in the workplace. These skills are: a) communication skills, b) honesty, c) teamwork skills, d) work with ethical, e) analytical skills, f) adaptive skills, g) social skills one to another, h) motivation/initiative; I) computational technology skills, and j) detailoriented [47] .
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Royal Melbourne Institute Of Technology University classifies the employablity skills into 8 basic skills, such as: a) communication, b) teamwork, c) problem solving, d) self-management, e) planning and organising, f) technology, g) learning, dan h) initiative and enterprise [54] .
On the other hand, Science, Technology, Engineering, and Mathematics Network released the 10 kinds of employability skills that are the most important to be owned by someone and putting them together in sequence. These 10 important skills are as follows: a) Communication and interpersonal skills, b) problem solving skills, c) using your initiative and being self-motivated, d) working under pressure and to deadlines, e) organisational skills, f) team working, g) ability to learn and adapt, h) numeracy, i) valuing diversity and difference, and j) negotiation skills [55] .
Business Council of Australia split the employability skills into eight types of skills required in the areas of ICT and financial jobs. Those eight kinds of skills are: a) the skills of communicating, b) thinking skills, c) learning skills, d) skills to manage in projects and priorities, e) skills in collaboration and understanding systems, f) skill in applying and using technology, g) leadership skills, h) and personal and interpersonal skills [48] .
Hermana and Muhafidin outlined that employability skills have three (3) derivatives as part of these skills are: (1) basic skills (2) high level thinking skills (3) characters and affective skills [52] . Furthermore, according to Hermana and Muhafidin, the basic skills consist of proficiency to communicate verbally, either speaking or listening), reading well so that they can understand and follow the reading thinking, mastery of the basics of numeracy, and skilled in writing [52] . In contrast, the high level thinking skills include problem solving, strategy and skills learning, innovative and creative thinking, as well as the ability to make decisions. The third is the affective skills that include responsibility, positive attitude toward works, honest, careful, thorough, and efficient, interpersonal relationships, cooperation, and team work, confident and have a positive attitude towards ourselves, adaptability and flexible, full of enthusiasm and motivation, discipline and selfcontrol, dress up and good appearance, honest and have integrity, and able to work independently without supervision. International Labour Organization under the auspices of the United Nations (UN) released various types of employability skills gained after obtaining 63 types of studies on employability skills, and concluded the kinds of employability skills into 3 fundamental basics [47] , which were as follows:
• Basic skills: communication.
• Thinking skills: problem solving and innovative thinking.
• Affective Skills: responsibility, positive attitude toward work, efficiency, interpersonal skills, work as a team, confident, positive self-image, adaptability, flexibility, enthusiasm, motivation, discipline, self management, neat, honesty, integrity, and ability to work without supervision. Some examples conducted in schools in order to improve the ability of students' skills are by teaching skills through scientific approaches [25] , for instance chemistry learning based on media ICT [57] , applied mathematics learning by Problem Based Learning approach [58] or also by inviting keynote speakers to give an introduction on the workplace to the students [59] . In this respect, the improvement of employability skills related to linguistic competence can be done through the use of film [60] .
Career Guidance
Concepts of Career Guidance
The implementation of guidance and counseling in school aims to help students to achieve the goals set out in three aspects of one's life that includes personal aspects-social, academic, and career [61] . These 3 carried out areas should have been a concern for teachers of guidance and counseling at every level of education. From the purposes cited by Suherman this should be realized that career guidance is one of the essential services to optimize its implementation in school as part of the attainment efforts of guidance and counseling [61] .
According to Suherman, there were seven purposes of the program guidance implementation on the career aspect expected to be owned by students, they were as follows: a) able to understand the condition of the State of the environment positively and able to conform in accordance with embraced norms individually, b) have a commitment
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to seriously implement the values of divinity in their career, c) have an attitude of tolerance toward others, d) able to show respect to career success and the kinds of career of other employees, and do not underestimate them, e) have an understanding and a positive attitude, objective, and constructive to the career challenges faced, f) able to make a decision appropriately in their career life, and g) able to kindly interact in social in form of friendship and brotherhood of fellow workers [61] .
Supriatna and Ilfiandra laid out the notion of career guidance as follows: "career guidance is a relief process, service, approach to the individual to be able to recognize and understand themselves, get to know the workplace, plan for the future that corresponds to a satisfactory life term, are able to determine accurately, and take decisions and responsible for the taken decisions so that they enable to manifest themselves meaningfully." [62] Career guidance is a series of relief efforts against the individuals in order to have the ability to understand themselves and the workplace, as well as being able to develop future plans according to what we expect [63] . In addition, according to Sukardi career guidance is a self-preparation effort to confront in the workplace, including study of the series of skills in order to be able to choose a particular type of work and have the ability to adapt to the type of work that is practiced [38] . Walgito proposed a definition of guidance as an aid or help granted to an individual or more than one individual to overcome various hardships in their life and so that individuals can reach their prosperity [64] .
Surya explained that career guidance program became one of the urgent matters in the career development for students in Indonesia [35] . That statement is based upon several considerable ideas, such as: a) the unemployment number is still high, b) There is still dichotomy in society between the prestigious jobs and not prestigious jobs. Not to mention, there is still a presumption that working in a farm is lower than employees, c) There will appear a lot of SMK graduates that would result on middle employees with certain skills, but there are still many who have not obtained a standard of competences, d) Educational graduates mostly master theoritical knowledge but highly less in practice experiences, e) graduates are more equipped with the hard skills competencies (academic skill and vocational skill in form of knowledge and skills), however, they are still weak in the construction of soft skill competencies (personal skills and social skills) include: proficiency to have self-recognition, confident, rational thinking of responsibility, discipline, willpower, honest, team work skills, values that should be embraced in the works, the ability to adapt with any changes, etc, f) There are still many employees who just concern to the living needs, not for happiness and benefitial for themselves and life community as well as the environment, g) most people still pursue a career that is linear, h) the students choose higher education, and their focus in College has not been based on a clear career orientation.
Concrete career problems felt by students according to Supriatna include: a) the students have an understanding of the right way to choose program study that matches with mastered skills and interests, b) students do not have enough information about the workplace, c) students are confused in choosing jobs, d) students are less able to choose jobs that suit into their abilities and interests, e) students feel anxious to get a job after completing education, f) students do not have clear choice in ther target universities if wish to continue education to College, as well as g) students have not got an overview of the characteristics, future prospects, and the different requirements needed to this type of work that they will involve in [35] .
The implementation Principles of Career Guidance
In conducting career guidance service, it absolutely received considerable attention to note some principles in order to make the implementation of career guidance run optimally. According to Supriatna and Ilfiandra the implementation of career guidance needs to have attention in the following principles [62] :
• Career Guidance is a continuity process in the entire life of a person, not a disaggregated event to one another. Thus, career guidance is a series of someone's life associated with all aspects of growth and development which they are dealing with.
• Career Guidance aims for all individuals without exception. However, in practice, the priorities of service can be provided especially for those who is in need of service. The priority scale given by considering the levels of problem and whether the problem is crucial to be solved. And thus, career guidance services provided for all students, then the granting of career guidance services should more emphasis with preventivedevelopmental method.
• Career Guidance is the assistance provided to individuals who are in the developing process. Thus the characteristics of the development of
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specific phases should be the basic consideration in any career guidance activities.
• Career Guidance is based on the individual ability to determine their choices. Every individual has the right to make choices and decisions, but it should be conducted responsibly for any consequences of those choices/decisions. This means that career guidance not only pays attention to the right of the individuals to determine and decide their own choices, but also helps individuals to develop ways of fulfillment choices or that decision responsibly.
• The selection and adjustment career begins with the knowledge of our ownself. This means that individuals need to understand in advance the capabilities that exist in themselves, such as talents, interests, values, needs, work/study achievements and personality.
• Career Guidance helps individuals to understand the workplace and the number of jobs that existed in the community as well as the various sides of their life.
The implementation objectives of Career Guidance
According to sukardi the purpose of implementation of career guidance was divided into two terms called as general purpose and special purpose [38] . Whereas the purpose of the implementation of career guidance according to Sukardi is helping students to have a good and thorough understanding of themselves and their environment, in order to be able to make planning, choosing activities, and take decisions against the career and way of life that gives a sense of satisfaction for themselves and their environment [38] . Otherwise, the specific purposes of career guidance according to Sukardi were as follows:
• Students can improve and understand their knowledge about themselves (self-concept). Self-understanding is self-image. This later as the initial step in determining the direction to choose the right career for students so that this would create the existence of independence stance in choosing a career that fits into their self-understanding.
• Students can improve their knowledge of
workplace. An understanding of the workforce includes an understanding of the various information requirements of acceptance in the workplace, the content and nature of an employment, job situation including in social aspects, physical, administrative, the job future, its organization, as well as lifestyle in the company.
• Students can develop attitudes and values themselves in the face of employment choices and face obstacles that may arise caused by themselves and environmental factors, as well as seeking a way to overcome these barriers.
• Students can improve their thinking skills thus they will be able to take a decision about the position that suits them and is available in the workplace. Through career guidance, students will be directed in getting to know themselves and their ability to understand oneself and always able to improve their abilities, trained in planning their career and thus students become trained and mature in thinking and planning their career.
• Students can master the basic skills that are essential in the work, especially the ability to communicate, cooperate, initiative and so on. Career guidance services program to develop SMK students' employability skills is very possible to be given because this term of program proves effectively to improve employability skills on students in higher education [32] [33] .
Optimization of Career Guidance to enhance SMK students' Employability Skills
Guidance and counselling as one spirit in education need to constantly strive to provide an optimal contribution in advancing education of the nation. Guidance and counselling have to focus on three domains (academic, personal/social, and career) and have a big responsibility in raising the quality of education in the country. Moreover, the national challenge in the near future might be heavier seeing the the quality of education in Indonesia still lags behind some other neighboring countries. This can be seen from Indonesia education quality index released by the OECD (Organization for Economic and Development) puts educational quality of Indonesia in number 69 from 76 countries, below some other ASEAN countries such as Singapore, Vietnam, Malaysia, and Thailand [65] .
It has been previously described that employability skills are the basic needed skills to enter the workforce. Employability skills have been much discussed at the college level, as well as the implementation of guidance career in an effort to enhance employability skills. Furthermore, career guidance program in college is proven to give a good contribution and influence in improving the students employability skills [32] [33] . Career guidance will be more effective and optimum if the given career guidance program linked to the students need at the highest level respectively [34] .
In the context of Indonesia, vocational secondary education is a part of education level that also needs to get a good understanding of employability skills. Students in vocational schools are important to understand those skills kindly on what sort and how to comprehend them. With a good understanding of employability skills, the students and graduates who come from vocational school education will receive information and raise their awareness to improve fundamental skills needed once they plan to enter into job entry. This provision is notably important thing, mainly fundamental and inseparable from the goals of SMK's existence, such as to prepare skilled generations that have skills and competency of work.
Guidance and counseling role should be optimized by the school in order to acquaint students with the workplace. The given introduction is not just the name and ways that need to be conducted for a particular career. However, it concerns towards introducing every detail important information and mandatory skills which need to be owned to compete in the workforce. On the other hand, the students are also given career guidance program gardually and sustainably in accordance with the grade levels, for each class and levels have different needs related to career and the workplace. It is also in line with the principles of organization of career guidance expressed by Supriatna and Ilfiandra [62] . The optimization of the services of guidance and counselling to improve understanding of employability skills of students and other career insights can be performed with a wide variety of approaches.
Guidance and counseling can also bring the guest speakers who are the practitioners of the workforce so that students get direct experience learning interactively and provide them information and knowledge about what, how, and why of employability skills into something very important in the workplace [59] . Another thing that is not less important is to develop a module of career guidance that can be used by students to get information and more specific knowledge that they increasingly have the ability of good career decisions [65] as well as have the ability to prepare for a career that they will enter in job entry [36] .
CONCLUSION
It cannot be denied that education has a very tight relationship with workplace, even the process of education run by someone is one of the efforts to achieve success in their career in the world of work. This kind of awareness will certainly affect the efforts of optimization of the educational efforts carried out, both on the formal and non-formal level, to make process and output generated by the education can provide great benefits for the success of students. Career guidance program as one of the components of education is necessary to take the role optimally in order to provide a good understanding to students about careers and the world of work. In addition the program of career guidance is necessary to always accompany and direct students to have awareness and good planning dealing with the planning career options that they will select. All of these processes require the totality and the seriousness of the whole staffs of guidance and counseling. Among the kinds of seriousness that can be done is to prepare a planned and measurable career guidance program at every level of the class and level of education. In addition, it also needs career guidance modules that can be used in the service of career guidance for vocational high school (SMK) students and function as providing a guideline in the implementation of SMK career guidance. 
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